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THIS AGREEMENT made this 4* day of October, 2007 by and between NEW 
JERSEY SPORTS AND EXPOSITION AUTHORITY located at East Rutherford, New Jersey, 
party of the first part, hereinafter designated as the "EMPLOYER" and INTERNATIONAL 
ALLIANCE OF THEATRICAL STAGE EMPLOYEES AND MOVING PICTURE MACHINE 
OPERATORS OF THE UNITED STATES AND CANADA, LOCAL UNION NO. 632, with its 
principal place of business at 36 Bergen Street, Hackensack, New Jersey, hereinafter referred to as 
the "UNION", party of the second part. 

wttntf.SSETH: 


WHEREAS, the parties hereto collectively negotiated to promote and p 
economic relations between the Employer and its employees and to set forth herein the Agreement 
covering rates of pay, hours of work and conditions of employment to be observed by the parties 

hereto. 


NOW, THEREFORE, in consideration of the foregoing and at the mutual covenants 
hereinafter entered into for other good and valuable considerations, the parties hereto agree to the 

following: 
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AKTTCLE 1. 


T TNfTON RECOGNITION 


Section 1. The Employer agrees to and does hereby recognize the Union as the exclus 
bargaining agent for the stagehands, wardrobe persons and projectionists employ^ by the 
Employer in connection with the production of the theatrical events or any other related work as 
determined solely by the Employer performed at the Giants Stadium or the Izod Center. 
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article^ 



section , The Employer hereby agrees to deduct front the wages of e^oyees by means of 
choose dues uniformly retprired by dre iabor erg— pursuant h, the P™ 

N J S 52:14-15 9e. The Employer after receipt of the written authorization om eac 
employee, agre. to deduct from the salaries of said employees such uniform dues - - - « 
in writing by the Local Union Secretary/Treasurer. Such deducttons shall e ma e 
(1st) salary paid to each employee during the month or for each event worked. 

The Union shall hold dre Employer harmless for any damages, costs, or Judgm 

which may arise from implementation of the Article. 

Section 3. Local 632,1.A.T.S.E. shall establish and maintain at al, times a demand and re^ 
system as provided by N.J.S.A. 34:13a-5.5(c) and 5.6, and member^ m local ■ ■ ^ 
shall be available to all employees in dre unit on an e,ual basis at al, times. *‘ “ 

632, X.A.T.S.E. fails to mmntain such a system, or if membership is not so avatlable, the Emp y 

shall immediately cease making said deductions. 
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ARTICLE 3, 

dfetnitions 


Section 


ion i Theatrical Events shall be defined as events 


where the prime objective is to provide 


musical, dance or acting entertainment for paying customers 


and/or television audiences and shall 


include, 

Ice Shows 

Rock and Pop Shows 
Benefit Shows 
Theatrical Wrestling Events 

2. Circus shows may or may no, he classified as theatrics! evsuts at « 

option. However, the Employer shall engage employees covered under this Agreement 

. Cireus shows: sound and lighting board operation, employ 

the following functions during installation of 

owned forklifts, employee owned spotlights, supervision of nggmg 


hanging light trusses. 

S o r .Hon3. The following shall not be considered theatrical events: 

Sporting Events 
Competition Events 
Meetings 

Religious Functions 
Horse and Dog Shows 
Exhibitions 


Conventions 


Section 4. However, excluding all types 
work required for the theatrical portion of an 


of sporting events, competitions and exhibitions, the 
event not considered to be primarily theatrical will be 


assigned to employees covered by this Agreement. 
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Section 5. Outside Equip ment shall be defined as equipment which travels wifi, a show or is 
rented from an outside source by the Employer of a promoter. 

or Slide picture film projector for rear and/or front projection or laser effects durntg 

" Tin 7 Woriring Rg tgi The -nation o f worfcng rate - he fire rate a, which the 

employee is being paid when a penalty is incurred. 

Section ft. Video Rat e: The definition of Video Rate shall be one and one-ha < 

*e Grip Rate when worldng with a video company, and applies to spot operators when brough 
augment TV lighting, and whenflreUnion is not palpating in a recotdmg bonus. 
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ARTICLE 4, 
tttrtSPICTIQN 


perform tire following work Amotions during a theatrical event: 

1 Unload and load equipment trucks. 

2 Operate forklifts necessary to load and unload trucks and place equipment on stage. 

3 . install and remove all stages, sound wmgs, scaffold towers and platforms winch nave 

with the shows or are rented from "outside . 

4. The installation and removal of Employer-owned equipment-stages, platforms, 

etc.—required for the setup of such events, 
s Install and remove all "outside" sound and lighting systems. 

6 Install and mmove all "outside" lighting required to televise theatncal events. 

7. Install, remove and operate all follow spotlights and make mtd-performance 

spotlight gel changes. 

8 install and remove all "outside" electrical power systems including the 
main feeds and distribution but excluding connection to building serv.ces 

and transformers. 

9. install and remove all stage equipment including props, scenery, mustcal 
equipment, etc. 

10 Install and remove other "outside" equipment which is reqmred for the 
production of the event, such as, cueing and intercom systems, closed 

circuit television systems, special effects, etc. 

„ operate all of the above equipment except when the technical requnements 

operation by others such as, operation of sound, lighting, television and specal effect sys ems. 
12. Employer-owned stages and platforms used for college graduations. 
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Section B. Irrespective of the type of even, being produced, — of 
shall be assigned to the following type work solely at the Employer’s discretion: 

, Authority-owned sound and lifting equipment except as provided for in, Sectton A, Itetn 

2 . 'rie- sound and lighting systems for non-theatiical events and non-dteatrical television 

productions. . 

J . « » nllts ide" stages and scaffold towers used for 

3. Employer-owned stages and platforms, and outside stage 

non-theatrical events other than college graduations. 

SggtmnCI ta connection with the production of theatiical events, the reguar 

maintenance personnel of the Employer shall perform the following functions: 

j. connect and discount all electncal services to Employer electiical panels. 

Operate all Employer-owned electrical equipment required for the e ep 

provided for in Section A, Item 6 above. 

Operate the house sound system as required for the event. 

operate tire house lifting systems as required for the even, excluding all Mow 
spotlights. 

Install and remove color gel in-house lining systems as required for an even, 
excluding all follow spotlights. 

install and remove any additional Employer-owned electrical services required for 1 e 
event but which cannot be provided by the event production personnel. 

Perform such other Mictions as are no. specifically mentioned herein for union 

employees. 


2 . 

3. 

4. 

5. 

6 . 


7. 
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articled 


>/rrxmvnTM CALLS 


Sectio n 1 • q 

bt All other Load In and Set Up . 

c) Load Out: There wiU be a six (6) hour minimum call on load outs with Are rate »g 

(i) rate a, the time of said call, or (ii) the regular rate when te employee ts par, of 

anewcaU - .4 hours 

d) All other Strike and Load Outs. 4 hours 

e) Performances. Ahmirs 

f, Rehearsals, except when a continuation of the Load In and SetUp call. 

g) Arena rehearsals when they are scheduled contiguous with a performance ca 
h> The Employer agmes that if an employee reports for wo* or is 

work, and is fit to work without having been previously notified that there will ^ 

.0 employee shall receive four (4) horns pay at Ins re^lar hourly rate unless he «- 

has not begun work, shall receive two (2) hours straight time wages. 

coverage. In addition, there will be an eight (8) hour minimum call, at the Regular me, on 
stage ins or outs for theatrical events or concerts, when not in conation wrdr a load m o 

sel^«^ Any scheduled call for installation of the Half-house curtain 

system shall consist of a minimum^ofei^tt(8)persmis^Those grips aSS ^ n ^| ^ 

of the Half-House curtains will receive a, least one (1, hour of pay a, the Stage Gnp rate, and 
the Head will mceive at least one (1) hour of pay at dre Stage Head Rate. Notwrthstandmg any 
ZL .0 the contrary, employees working a scheduled - a.ee ,0 move dre upper bow, 

curtain at no additional cost. 
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ARTICLE 6. 


WAGES AND OVERTIME 


Section L Wages 


6/15/07 


6/15/08 


6/15/09 

26.62 



foreman_______—--- 

nt above the applicable Grip Rate will be paid for the 

A premium rate of twenty percent (20 /o) above pf 

following job categories: 

. Department Heads: Carpentry, Electric, Sound, Props, Wardrobe 
. Sub-Foremen assigned at the sole discretion of the Employer 

• All Riggers _ 

. Scaffold builders working above fifteen (15) feet at Giants Sta urn 

, Employees assigned to focus lights unhanging trusses. 




A premium 


a) 


b) 


c) 


d) 


, above the applicable Grip Rate will be paid for the 

rate of fifteen percent (15%) above xne w 

following job categories: 

• Spotlight Operators (Show Call only) 

W I ^ to ins*! or remove Authority-owned — - P- -J“ £ 

minimum four (4) hour call at the pay rate of S2.00 per hour above the appbca e ouxy 

or Department Head Rate. ^ Head shaU receive a premium pay 

When "rigging" work is required, dre Carpentry Department Head 
rate of twenty percent (20%) above the Department Head Rale noted above. 

Premium pay rates described above shall only be paid to those employees actually performing 

on the job functions described and not to those providing assistance. 

Employees receiving the premium pay tales described above shall onlybe 
while actually performing the job functions descnbed with a minimum o 

MW- — W”*— 

cMtonh Overtime shall be paid at time and one-half (1.5) the workrng hourly wage rate 

noted in Section 1. above for the following: h ,, be time and one-half the hourly 

a) Effective January 1. 1991, performance overhme shall be tune and 
performance rate for all hours worked during a single performance m excess of the 4- 

“rworked during 2 or more perfomtances for such hours that are in excess of 8 

Item e) below, all non-perfonnance hours in excess of 8 hours worked 

per day. pvress D f 40 hours worked Monday 

d) All performance and all non-performance o 

through Sunday per workweek. 

. Q t - i a A a bove shall count toward weekly but not dai y 

e) All worked descnbed m Section 1. a) 


10 



overtime eligibility, except as noted in (h.) below. 

- There shall be no pyramiding of overtime and/or premium pay 

-——- -—- - “ “i: z 

L, « - - - - “ —* “ 

provision shall apply for family shows only. 

h) Employees shall receive eight (8) continuous hours off between the time of dismissal 
and reporting for the next day’s woric when employed ona^in^lepr^uction. If fewrar 

than eight (8) hours between calls is given, time and one-half (1 Vi) the usual rate shall 

be paid for all hours that invade the turnaround. 

i) The position of Steel Head shall be added to the contract for Grants Stadrum shows 

only. ,, 

• ■ he naidifthe foreman is requested by 

. __ a 4-hour mimmum will be paia u U® 

j) The Employer agree that a * now 

the NJSEA to correct payroll issues. 

Any theatrical stage in conjunction with a sporting event held at Giants Stadium and/or 
* e Meadowlands Fair Falls under the jurisdiction of the Theahical Stagehands Urca 

632, IATSE. 

, The Employer agree that during Stadium or outside events an additional Department 
Head will be added to deal widr electrical issue, show-power, and stadrum power 
issues. The head will also police the video grips in Giants Stadium. 
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article L 


UPTMGE BENEFITS 

Section 1 Welfare The Employer shall eontribute to theHedth and Welfare Fund ofl^aiNo 

fi32 ^ 7 ^ 7 f the gross earning, excluding vacation pay, annuity pay and audto and/or 
632, I.A.T.S.E., 12 /o ot me gr empk)ye e covered under Hus 

video fees for a maximum of 64 hours worked per work week for each emp 

Agreement. Employer shall contribute to the 

Sec tion! Vacation Pay Effective October 1, 2004, the Emp y 

’ ’ , p „ ent n%\ of the prevailing hourly wage rate noted 

Arucle 6 above on «»J ^ ^ ^ ^ ^ winded to the compute.,on 

Annuity contributions, hve or taped 

of vacation fund contributions. Agreement 

c , Holidav PaY Effective March 15,1994, all employees cowed by dus A^ee 

3828 - - h v of the below listed thirteen (13) holidays are observed, as 

wto wo* on the day on winch any of *e „ hOTrs wo*ed 

determined by the Employer, shall recetve two (2) tunes then 
on said holiday. 

New Year's Eve 

Martin Luther King's Day 
Lincoln's Birthday 
Washington's Birthday--' 

Good Friday 
Memorial Day 


Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veteran's Day 
Thanksgiving Day 


compensated in accordance wMr the terms se, fords in said Agreement 
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ARTICLED 


MISCE1XA N EOUS CONDITION S 

Ssrtion 1 on short duration shows, suoh as children's shows, senior « shows and 
o*er s« attractions, where two Prances occur within the ** - hour, 

b — with the first additional tinte shall he paid tor 

event the second performance runs beyond the 4 nour p 

at time and one-half the hourly rate. observe d, all 

Section 2. Except at yellow carishow^wh^^ 

on the day before the holiday. ( ^ 

gectionA Employees who receive a lugher wage ra e 

U ' Paf °^ The startmg and dtsmissal times of any cat, penod shall be as worh conditions 

“ =-— 

for in 30 minute intervals. ^ work ^ ^ fiye (5) 

c„s„„ 7 Meal Periods Employees will not q 

SSS£mi -j , ak ifthe meal period is not received, the employee shall be 

consecutive hours without a meal break. If the m 

-r-rrrrznm-:-* 

1 of the Agreeme to work calls only and does not 

intervals) until the meal break commences. This conditio 
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■ a whm the employee would normally be entitled 
apply if a performance is schemed dunng a penod when the employ 

to a meal break. manpower call as long as 

Section Performer warm-up and rehearsals shall not requtre a m P 

"•“■•cl 4 n "it.»——««—»—- 

- ; I “ “.ITU 11 

regular wages with appropriate statutorily rented beneti ( • - foI 

dues. The Employer shall not make contributions as recurred m Arhcle 7 of du 

"Ttiou ,0. The Employer shah provrde a safe place to store dre -*** £ 

clothingrequhedfor work. In the event a safe place is not 

for the loss of employee’s tools or clothing on the Jo b, the employee 

^pptinn 11 The Employer agrees that, if an emp y ^ ^ 

will be transported to and from the doctor or hospital by the Employer on the day of accident on y. 

Section 12. All heads shall be working heads. 
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ARTICLE 

n? TFV A XTr 'E PR OCEDURE 

Aen' vanw ™ ybs ™“ V 

This grievance procedure shall cover issue PP 

-'"’““'"‘"“tTJi.’ 

appeal the interpretation, apphcation or violation of policies, agreements 

decisions affecth* -even that only Ranees 

interpretations or vioiations of the expressed terms of this Agreement shall be *** 

pro "r;ti. - -—-—*■ -*° ~; 

grievance to arb, nation. The Union, decisron to move the ^evance to an, step or to tennrna e 

the grievance at any step shall be final as to the interests of ftte grievant and dte Urnorn ^ ^ 
The following constitutes the procedure for settlement of a gnevance an s 

in its entirety unless waived by the parties. 

a STEP ONE 

' —ee with a .iev.ee must file *e Stance, * «■*** ^ 

four 24) hours of the star, of the next event after the date on which the act, whre » 
the subject of the .ievance occurmd or twenty-four (24, hours of the star, of the 
next event after dre date on which the Levant should reasonably have hnown rts 
occurrence. The .ievance shall be presented to the employee, named,a* 
supervisor. After full disclosure of the facts surrounding the event hemg ^eve , 
the immediate supervisor must mahe every reasonable effort to reach a sahsfactory 
settlement with the .tevant. The immediate supervisor shall render a decs,on 
within three (3) calendar days of his receipt of the grievance. 
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B. STEP TW S grievance shall be 

toe event toe grievance is no. resolved a. Step One, ft g» 

submit to dte grievant's Departoten. Head within ten (10) calen 

Department Head toall —n render his decision in wrtong, — - ® 

calendar days of his receipt of the matter. 

C. SIEPTHBEE ^ ^ ^ ^ ^ 

to the event the grievance is not resolved at S ep , 

sM , he submitted to toe Birector of Labor Eolations of the Employe wtdrnr - 
(10) calendar days. The Director of Labor Relations of die Employe shall 
to writing, within seven (7) calendar day, hr the absence of the Duectm, dte 
grievance shall be presented to the person in charge of the Labor Relations 

for determination. 

STEP FOUR 

" _ no t settled through the preceding steps, the parties may 

If the grievance is not settled uuuu^ r 

mutually agree within five (5) days to select an arbitrator or 

toe mauer to the New Jersey State Board of Mediation wttotn fourie ( 

calendar days after the receipt of determination of toe Step Three proceedmg The 

lator shall he seleeted to aecordance with toe mies of toe said ~ 

provided, however, that each party shali hear toe expense of producing wrtoesses; 

testimony or evidence for his presentation. 

The arbitrator or arbitrators shall be bound by toe provisions of tots A^eemen 
md restricted to toe application of toe facts presented to him and reievant to toe 
grievance. He or they shall have no authority to modify or alter in any way toe 
provisions of this Agreement or any amendment or supplement hereto, e 
decision of the arbitrator shall be final andbtodtog. 


D. 

1 . 
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Nothing herein shall prevent the parties from mutually ageing to 
extend or confrac, the tbne limits provided for processing the glance procure. 


failure to respond at any step 


within the provided time limits shall be deemed a denial and 


the other party may proceed to the next step. 
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article 10 , 

TsFO STRTRE - NO T LOCKOUT 

S^en 1. During the term of to Axemen, or immediate extension hereof to P«» 
agree to neither to Union, nor any of its agent, nor an y ^oyees represented * 
engage in or support any strike, work stoppage, slow down or any job action and there shall be no 


lockout by the Employer. 
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article 1 L 

xTnK-DTSCRIMTNATION 


Section 1. The provisions of this Agreement 


shall be applied equally to all employees. The 
discrimination as to age, sex, marital status. 


Employer and the Union agree there shall not be any 
race color creed, national origin, political affiliation or union membershrp. 

race, color, ere .... exc lusive collective negotiations 

Section 2. The Union also recognizes tts responstbthty as 

agent and agrees to present all employees in ffie unit widrou. discriminatton. 
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ARTICLE 1L 


M ^ TA r T RMP.NT RIGHTS 

Section , Except as specify provided by dds A^eement, the Employer hereby retains 
and reserves onto itself, without limitation, ail powers, ■ duties and response 

conferred upon and vested in it prior to the siting of this Agreement by the U™ - 
Constipation of the State of New Jersey and to United States, inciuding, but widrou. innrtadon 

generality of the foregoing, the following rights. 

a . To the executive, tnanagement and administiative controi of dre Enrp.oyer and t«s 

properties and facilities, and the activities of its employees. 
b To hire all employees, and, subject to dte provisions of law, to detennine dreir quahficauons 
and conditions for continued employment, or assignment, and to promote and transfa 
employee, I, is understood .ha, the Union shall have the right to refer quahfied jo 

applicants to the Employer. 

c TO suspend, demote, discharge or take other disciplinary action against any employee or 
jus, cause as se, forth herein and providing same is not contrary to to provtsrons of s 

Agreement. . . . 

d . To adopt and enforce reasonable rules and regulations governing the conduct and activates 

of employees in accordance with the terms of this Agreement. 

Section 2. The exercise of to foregoing powers, rights, authority, duties or responsibllitl 
of to Employer, to adoption of rules and regulations and ftrthennore toreof, and the use of 
judgment and discretion in connection tomwith ** be limited only by the tetms of tos 
Agreement and ton only to to extent such terms hereof are in conformance with to Constitit on 

and Laws of New Jersey and of the United States. 
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ARTICLE 13, 

mu ES Ayn REGULATIONS 


gegtisaLii The Employer shall have the right, from time to time, to make such 
ffld regulations promulgated, in writing, and distributed to the Union and to tire employees, 
conduct of its business, not inconsistent with tire provisions hereof, as i, may deem necessary an 
advisable and all employees shall be obligated to comply wrth such rules and regu 
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ARTICLE 14 

TT TR TSDICTI nv AT Q T IESTIONS 


Section , The Employer shall arremp. .0 reso.ve any wo* i—— disputes which may 
arise by meeting jointly with two (2) officials of each party m dispute. In the event a mu y 

Employer shall make the work assignment. 
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ARTICLE 15. 
gnrrESSOK CLAUSE 


The Agreement will provide that any successor to 
conditions of the Collective Bargaining Agreement 


the NJSEA must adhere to the terms and 





ARTICLE 16. 


DURATION OF AGREEMENT 


SMtinn 1 THE AGREEMENT between the Employer and the Union shall become 
effective o^te of Execution hereof, and shall continue in ftiU force and effect untd - 
expiration date on June 14, 2010. 


Spp.tinn 2 THE AGREEMENT shall be automatically renewed from year to year 
thereafter unless either party *ves notice, in writing, ,0 the other at ieast sixty (60)>*»££ 
the expiration date of this Agreement, or the expiration date of any renewal P^d,of ton* 
to change modify or terminate this Agreement. Where such not,ce ,s given, then the part,e shall 
endeavor during said sixty (60) day period or for a longer period of time, at the option of the Union 

to negotiate for a new Agreement. 


Kevin O’Brien 
President 

I.A.T.S.E., Local 632 




Dennis R. Robinson 
President and Chief Executive Officer 
For N.J.S.E.A 



Joseph Villani 
Business Manager 
I.A.T.S.E., Local 632 
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.. TSE NATIONAL HEALTH AND WELFARE FUND 
participation agreement 

The New Jersey Spots and Exposition 

International Alliance » f Theatn “' fj d benefits for employees covered by the 

UNION) agree as follows regard g between them: 

Collective Bargaining Agreement (the CB ) 

1. Trust Agreement . Wn n ff ere d the opportunity to review a copy 

The N3 SEA acknowledges having bee d p P £nt) establishing the 

of the Areemen.:» Dedarat, dated June IS 

therein named or by them successors 
ejxept as^rrordded for in this Participation Agreement. 

2 - EMag ^irreeffe^ bfdate for contributions under the current CB A 
Commencing with the ettecu ^ntinuine through any renewals, 

between the Union and Employer and “"“ U 8 t0 contribute the sum 
extensions or amendments thereof; Ae Emp y ^ every em ployee whose 

specified in paragraph 9 1 to the= Wefere ^ for contributio by ,he day or 
position is covered by the CB A. rtion thereof for which such 

Lift, then it must be for e«*daytor£*£££“ days of paid vacations, paid 
employee received pay from Emp y wWch an emp i oy ee receives pay, but 

— week for any one employee - 


3 . 


4 . 


Payment »f Contribution s _ , ba n be m ade by check payable to the 

Payment of contributions as required a mailed to the Welfare Fund office 

IATSE National Health and > Fund and ^ fo „ owing 

payable°SL payment of ccmtribufions shtd, be accompanied by a Remittance 
Report in the form supplied by the Welfare Fund. 

Records . . . „ va ii a bl e to the Union, the Trustees or one 

covering such employment. 
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Default .• lv contributions to the Welfare Fund, interest 

Should Employer fail to make t y mont hi yj shall accrue. In addition, the 

at a rate of 1V4 % per month, c0 J , . 11 take whatever steps are necessary 

P-t or engage * - 

economic actions such as slow downs. 

u + t m 2 or the Trustees shall have standing to bring any 
The NJSE A agrees that Local 632 or_t ^ ^ ^ t0 enforC e the terms of 

tWs t participatio™/^^6^®nt. ^registered*o^certified tnaiWhallt^ 

Federal and State Courts in the State of New Jersey. 

The Employer further cons f l J S e ^J against hfonhe^ll amount of any and all 
hereunder, judgement may together with (a) interest on each 

unpaid contributions owe y P ^ of 1 y 2 o/ 0 per m0 nth compounded 

contribution making up sue o contribution’ (b) all expenses incurred by 

monthly from the due date of each suc including, without limitation, 

th e Union and Trustees "f ^ents A investigative 

administraUve^ostrin'tabulatingl'checking and otherwise process,ng such 
delinquencies. 

Should Employer fail to 

make its payroll records ava ' lab fnllowing manner: The largest gross earnings 
sum due for any work period. m * e ? ns of WO rk units) reported by the 

or the largest number of work units (op d n months for whic h reports 

Employer for any work period d ung % P round J up t0 the ne xt higher whole 
were submitted shall be increased by , ribution rate The resulting figure 
number, and then multiplied y e due for the W ork period in question, 

behind 6 and be payable by it together with such additional 

amounts as are provided for in this section. 

6. trs Compliance 

rtitflntern^I^venueC^e'so^arto'emble Employ ert'o Peat contributions 
Welfare Fund as a deduction for income tax purposes. 
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Ta™i nf the CBA t+Q , jweto A copy of each renewal, extension 

S participation Agreement 

or amendment of the CBA, or, in of contribution, shat! be 

signed by both parties reflating L shou ld the parties fail to sign an 

Sy u"Sreceived by the We,fare Fund. 

TERM Q F rONTRACTj 

From June 15, 2007 to June 14,2010 

rONTFTRTTTlON RATES; 

From December 2, 2007 to June 14,2010 twelve percent (12%) of gross pay.* 

•Excluding vacation pay, annuity pay and audio and/or video or recording fees 
for a maximum of sixty-four (64) hours per work week. 


FOR THE UNION: 


Local_632__36_Bergen_Stieet 

(Insert Name and Number of Local) 


Hackensack. NJ _ 07601 
(City and State) 


(Signature of Authorized Officer) 

FOR THE EMPLOYER: 


SdOfftert CfiS) (print Name) 


— < -v t-t rtHOTO 


sn State Route 120 --— 

(Address) 

701 - 935-8500 _ -— 

(Area Code/Telephone No.) 


7/Z 7 


Date: 


Signature of Authorized Officer) (Title) 
• A^: 7 J 7 2007 


East Rutherford ^NJ_07073- 

(City, State, Zip) 

(Area Code/Fax No.) 

(Print Name) 
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IATSE national annuity fund 

PARTICIPATION AGREEMENT 

The New Jersey Sports end Exposition A u^n^JSEAM 

International Alliance of Theatoeal ^ by ^ 


2 . 


TheNJSLAacKnowica^=—^ & --- Agreement) establishmgme 

of the Agreement and Declarationf TrusUtihejrust A^e ^ ^ ^ „ 

IATSE National Annuity Fund of the tSns and provisions of 

amended. The of the Annuity 

or hy their ~ except as 

provided for in this Participation Agreement. 

romnuta tion of Contributions ^i t - s vmder the current CBA 

^ renewals, 

between the Umon and Employer, an agreeg t0 contr jbute the sum 

extensions or for each and every employee whose 

specified m paragraph 9 to the’ Armmty ^ ^ ^ contributions by foe day or 

position is covered by the CBA. portion thereof for which such 

shift, then it must be for each day of paid vacations, paid 

employee received pay from Employer excludg^ receives pay , b ut 

Xo "v°" ■ « S. in any calendar week for any one employee. 

EotoX^ I reared above shah hemafe payable to the 

IATSE National Annuity Fund and m ^ of (he following week; OR, 

ta h F X e ^ntributo«the io* Ly of each month in respect to all 
For Monthly Contributors, the y contributions were payable. 

E^h^ymetd^^d^^^ 13 ^^ he accompanied by a Remittance Report in 

the form supplied by the Annuity Fund. 

4. Records . , , + 0 the Union, the Trustees or one 

covering such employment. 


3. 


1 



^Employer fail ,o make timely 

a, a rate of 1 Vi % per mart. are neeessary 

Union or the Trustees shall have the nght to take whatever^ =P f ^ ^ ^ 

(permitted by law which are not moon v lt under no circumstances 

Lure comphance with this Partic.pat.on A^r^Uuto M 

shall Local 632 or IATSE have the nght to strike, picket or engag 
economic actions such as slow downs. 

i (zm rs-r tVw= Trustees shall have standing to bring any 
The NJSEA agrees that Loca Tj_j era l or state Court to enforce the terms of 

SSSStf,5-SS--1—“ 

Federal and State Courts in the State of New Jersey. 

The Employer furfter — that in ^^XSo^of^ all 
hemunder, judgement may ^ “inmrest on each 

unpaid contributions owe Y rate 0 f | i/ 2 o/ 0 per month compounded 

contribution making up such tribution' Aj\ a \\ expenses incurred by 

monthly from the due date of each Juhout limitation, 

the Union and Trusty in investigative 

court costs, actual leg f on 0 / nf the amount of unpaid 

expenses; and (c) additional 

SSrSulating, checking and otherwise processing such 

delinquencies. 

Should Employer fail to subuut required ^m«an ? Rep^s 

make its payroll records availa e a ® manner- The largest gross earnings 

sum due for any work period m the folilowmg^ ^ ^ 

or the largest number ofwork^umts_(°r P mon ths for which reports 

Employer for any work P OTod Q d X 8 ^%mvmded up to the next higher whole 

^Sby^^con^on^^^ 

b h e“"* -CayahTby it togetiter with such additional 
amounts as are provided for in this section. 

6. TRS Compliance 

The Annuity Plan adopted by .he™ »» 
the Internal Revenue Code so as to enable E p y 
Annuity Fund as a deduction for mcome tax purposes. 
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^ V °to ^T&eCBA ort^eu& fS; 

promptly furnished to the Aimuity Fund office. Should die 

therebyunless bitten notice to the contrary is recetved by the Annurty Fund. 

8. TERM OF CONTRACT: 

From June 15,2007 to June 14,2010 

9. rONTRTBUTIQN RATES: 

From June 15,2007 to June 14, 2010, thirteen percent (13%) of wages for each 
hour actually worked.* 

* Excluding vacation pay, audio/or video or recording fees. 

FOR THE UNION: 

Local 632 ™ Bergen Streel 


L/ULfll __ _ _ 

(Insert Name and Number of Local) 

R v - 

(Signature of Authorized Officer) 

FOR THE EMPLOYER: 


Hackensa ek 1 NJ 07601 
(City and State) 

(Title) (Print Name) 


East Rutherford, NJ 07073_ 


SO State Route 120_ 


(Address) 

201-935-8500 


(City, State, Zip) 


j. -- 

(Area Code^Telephone No.) 




13 I f yj/yyrZlzXJ \ // ^ ** _i—— -- _ ” —; 

(Stature of Authorized Officer) (Title) 
Date: j\& • __ 2007 


(Area Code/Fax No.) 


(Print Name) 
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iatse national vacation fund 

PARTICIPATION AGREEMENT 

The New Jersey Sports and Ex P ositi °*'y^s^tal 63^00^632 or 
SS 0 S"ows^g VacationFund benefit for employees covert by 
Sleeve Bargaining Agreement (tire CBA) between them. 


1. 


3. 


4. 


ssss. 

of the Agreement and Declaration of 1 Trust (the irusi i & Ortober 1 1973 , as 

IATSE National. Vacation Fund * f ^ terms md provisions of 

amended. The Employer agrees to be by “Uome^ “ P n 

provided for in this Participation Agreement. 

ssfesssi- 

extenstons or amendments J V,f n / for efeh and every employee whose 

specified in paragraph ^tfTheOl A calls for contributions by the day or 

££*I^be^lyor lift or portion tirereof for which such 

employee received pay from E^P^^^^^^^^^^oy^-eMi^s^ay, but 
nf Ss in any calendar week for any one employee. 

Tf *Z S£ .V sssms . 11 

S5£S"business ** of the following week; OR, 
F „TMutiny Contributors, me 10 * djy ^"Sntwl payable. 
X^t"E.s S be accompanied by a Remittance Report in 
the form supplied by the Vacation Fund. 

Records niioWp tr\ thp T Ini on the Trustees or one 

OTmore^^ird^^^^^t^^P^^®^^d verification all of its payroll records 
covering such employment. 


1 



5 . Default 


ulTorll £ right to take whatever steps nOT 

S c^tipU^etifc fhta SMonA^^. Under no ™^ C6S 
shall Local632 or IATSE have the right to strike, picket or engage 
economic actions such as slow downs. 

The NJSEA agrees that Local 632 - ^ f 

Federal and State Courts in the State of New Jersey. 

r^dT^ns^g^hjudgn.ent includingwithout limtation. 
court costs, actual legalandlaudi.fees and 



SdsSve^sls in tabulating, checking and otherwise processing such 
delinquencies. 

Should Employer fail to submit required Remittance Reports when due, or:fail to 

lS£SSS.fe^5S"£S. 

SSSS1« 

amounts as are provided for in this section. 


6. TRS Compliance 

The Vacation Plan adopted by the Trustees, 
the Internal Revenue Code so as to enable 1 ^ 

Vacation Fund as a deduction for income tax p 



ly with the requirements of 
treat contributions to the 


s. 
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7. Term of the CBA 

A crow of the current CBA is attached hereto . A copy of each renewal, extension 
or amendment of the CBA, or, in hen thereof, a revised Participation Agreement 
signed by both parties reflecting any change in the rate of contribution, shall be 
promptly furnished to the Vacation Fund office. Should the parties fail to sign an 
extension agreement but continue performance of the CBA after its expiration 
date, this Participation Agreement shall automatically be deemed extended 
thereby unless written notice to the contrary is received by the Vacation Fund. 

8. TERM OF CONTRACT: 

From June 15,2007 to June 14,2010 

9. CONTRIBUTION RATES: 

From June 15,2007 to June 14,2010, seven percent (7%) of the prevailing 
wage on all hours up to 2,080 hours per year.* 

*Excluding annu ity pay, live or taped video and/or audio or recording fees. 


FOR THE UNION: 

Local 632 _ Vi Bergen Street _Hackensack, NJ 07601 

(Insert Name and Number of Local) (City and State) ^ 

(Signatureof Authorized Officer) (Title) (PrintName) 

FOR THE EMPLOYER: 

NEW JERSEY SPORTS AND EXPOSITION AUTHORITY -— 

(Insert Name of Employer) (Employer Federal Tax ID No.) 

50 State Route 120 _. East Rutherford, NJ 070 73 - 

(Address) (City, State > Zl P> 


201-935-8500 


(Area Codp/Telephon^o.),.,, , f (Area Code/Fax No.) 

(Si^rlature of Authorized Officer) j (Title) (Print Name) 

Date: ^ 2007 



